
 
Phase 4 Management Team Meeting 

MINUTES 
 

Thursday, March 19, 2026 
4:00 pm via Microsoft Teams 

 

 

 
Our Vision: An inclusive, vibrant and cutting edge hub of discovery and learning that is tangibly contributing to the 

 health and wellbeing of people locally and globally. 

 

Attendees: A. Anthony, S. Aseer, S. Bandi, M. Bautista, J. Bishop, W. Bonnell, L. Burke, H. Jackman, K. Jat, 
A. Hunt, A. Hurley, B. Kerr, S. Khayer, G. MacLean, J. Martin, F. Paulin, M. Simms, S. Small, D. Stokes 
  
Invited Guests:  
 
Regrets: H. Coombs, E. Fowler, A. Haynes, T. Hearn, B. Metcalfe, C. Patey, K. Zipperlen 
 

Topic Detail Action Items and 
person responsible 

1 Introduction and Welcome - J. Bishop A welcome was extended to all attendees. 
Special mention made to S. Bandi, student rep 
for the Class of 2026 where this is her last 
P4M meeting and to W. Bonnell where this is 
his first P4M meeting in his role as Associate 
Dean for LWS. 
 
Quorum was established and the meeting 
proceeded.   

 

2  Agenda review    

2.1  Review for Conflict of Interest  
– J. Bishop 

No conflicts of interest were brought forward.   

2.2  Confirmation of Agenda for  
March 19, 2026 – J. Bishop 

Confirmed 
 

Motioned: K. Jat 
Seconded: J. Martin 

3  Approval of prior minutes   

3.1  January 15, 2026 – J. Bishop Confirmed. 
 

Motioned: K. Jat 
Seconded: J. Martin 

4  Review of outstanding prior action items   

(Item 8.1 Jan 2026) Action: Due to a 
scheduling conflict for a number of CDCs, 
A. Anthony to reach out to confirm next 
meeting.   

 ACTIONED 

5 Presentations   

5.1  PEI Update – G. MacLean No major updates. Progressing well with 
building capacity. Will email a more detailed 
report. 

 

6 Standing Items   

6.1  Medical Student Report (class of 
2026) – S. Bandi 

Nothing to report really other than the 1st 
iteration CaRMS match happened recently so 
those who matched are celebrating and those 
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who didn’t are exploring options with the 
upcoming. 2nd iteration match. 

6.2  Medical Student Report (class of 
2027) - S. Khayer 

No updates at the moment. One item brought 
up was about the MUN weather update where 
the timing of that update creates an issue for 
those learners on rotations with early start 
times. J. Bishop referenced the OBSGYNE 
rotation but that it may also involve Surgery. 
Discussion ensued. J. Bishop asked CDCs 
if/whether students come in during those 
precarious weather situations. The message in 
the Student Handbook was referenced but we 
really do need to have consistent messaging. 
A. Hunt trying to set up a meeting in the next 
few weeks to further discuss. Will bring that 
back to P4M. 

 
 
 

6.3  Curriculum Review Implementation 
Working Group – J. Bishop 

Spoke with N. Duggan and there is nothing 
new to report at this time. 

 
 
 

7  Business Arising    

7.1  Course Assessment Report MED8710 
Core Experiences – Class of 2026 
– K. Zipperlen 

J. Bishop indicated the supporting document 
for this item was attached to the original 
meeting invite and asked if everyone had an 
opportunity to review it. 

Tabled to the next 
meeting. 
 
 

7.2  Prescribed Clinical Experiences 
Documentation – J. Bishop 

Some issues with learners that weren’t aware 
that they had to document these experiences. 
We also discovered that there were 
inconsistencies amongst disciplines. Further 
discussed some strategies to resolve the 
inconsistencies and the way to effectively 
communicate that information to learners. 
Wondering about where the gaps might exist. 
J. Bishop referenced a CDC handbook which 
has been in the works for some time now.  
 
S. Bandi mentioned the Orientation to Core 
presentation is far removed from the start of 
Year 3. The discipline orientations were 
helpful in tracking items for completion. 
Suggested more timely followup while a 
rotation is in progress and have ITARs 

Action: A. Anthony to 
follow up with CDCs to 
ensure orientation is 
consistent across 
disciplines. The 
objective is to construct 
a template on the key 
items to include in the 
rotation orientation 
information package to 
learners. 
 
Action:  J. Bishop to 
review documents 
available to learners 
ahead of the start of 
the rotation and 
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completed/submitted on a more timely manner 
so that problems could be caught earlier. S. 
Bandi said that as an adult learner we can 
take responsibility for our training and 
education as long as there are clear 
documents and guidelines available prior to 
the start of the rotation.  
 
Discussion ensued about a number of different 
documents (i.e. CDC Handover, CDC 
Handbook, Discipline Orientation for learners) 
with the key takeaway being the need for 
consistency which is not what is currently 
happening. S. Small identified the need for 
improvement and that was supported by the 
team.   

mentioned during the 
P4P presentation with 
D. Stokes. 
 
 

7.3  Prescribed Clinical Experiences – 
Orthopedics – B. Kerr 
 

Discussion needed to determine if/how the 
required experiences attached to that rotation 
would/should be allocated elsewhere in the 
program. This was mentioned during the 
COS/SAS meetings with the question on 
whether those experiences should still be 
required for Surgery/Orthopedics or whether it 
should be transferred to another discipline. 
Discussion ensued with support for those 
experiences to continue to be attached to 
specific disciplines. D. Stokes spoke on how 
the information is reflected in T-res. J. Bishop 
asked those experiences be removed from the 
Surgery rotation. B. Kerr indicated that a 
curriculum change form may be needed.   
 
Motion: To remove the Orthopedic 
prescribed clinical experiences from the 
Surgery rotation. 
 
All in favour, none opposed.   

 

7.4  LIC Future Sites – S. Small 
 

Wanted to inform everyone on the future of the 
LIC program. Will be two LIC seats in 
Clarenville for 2026-2027. A funding 
application will be submitted to onboard 

Action:  A. Anthony to 
set up meeting with W. 
Bonnell, J. Bishop, S. 
Small and any others 
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several more LIC sites for 2027: Summerside, 
PEI; Carbonear/CBN and Gander for a total of 
8 seats starting in the 2027-2028 academic 
year. The next phase is looking ahead at 
opportunities for clerks to complete all of their 
rotations consecutively in the same region – 
Corner Brook and Grand Falls are best suited 
and for now it’s being called LC or 
Longitudinal Clerkship. Hoping to have an LIC 
option for most areas of the province by 2027 
or 2028. Anyone with questions, concerns, 
learner experiences or feedback on the LIC 
option is encouraged to reach out to further 
discuss.  

to further discuss 
“special circumstances” 
etc. (IN PROGRESS - 
Request for 
dates/times to meet 
emailed) 
 
 

8 Next Meeting  April 16, 2026  

9 Adjournment 5:17 pm                                                

 


